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Ukrainian society in the last two decades has 
been undergoing significant social change. 
Institute of Education has been under signifi-
cant transformations; this fact has increased 
the number of people with higher education. 
Besides, the value of certain types of labour 
has significantly decreased.

Today the prestige of the profession is 
not associated with its social value, but 
with the level of income that relevant pro-
fessional activity provides. Everything men-
tioned above causes some deformation of 
labour orientations and professional values 
of future specialists.

In addition, a basic requirement of 
modern employers is the need to ensure 
a higher level of professional adaptation 
to performing their professional functions. 
Under such circumstances, the only way to 
satisfy the current requirements for future 
employees is their social adaptation (as 
an ideal condition – their socialization) to 
future professional careers.

Considering the current student com-
munity as a stable reference group of pro-
fessional socialization is certainly prema-
ture.

However, it is in the process of social 
interaction with the immediate environment 
during the study period the formation of a 
certain working and professional value is 
held, and there is interiorization of certain 
well-established social working norms (or 
professional activity).

At the same time these processes take 
place in parallel with the social transforma-
tions that are caused by public post-indus-
trialization (post-modernization).

In the current process the very nature 
of broadcasting these values is changed 
determining their virtualization and informa-
tization. As a result of this social control in 
its turn is weakened as a means of social 
pressure in the process of interiorization of 
norms. Also all the socio-ideological model 
of social development can be transformed.

Basic theoretical discussions on the 
transformation in advanced industrial coun-
tries are held around the theory presented 
by American sociologist Inglehart R. in his 
book “Quiet Revolution”, published in 1977 
and later developed in his numerous articles 
and book published in 1991 “Cultural shift 
in advanced industrial society” [3, p. 90].

Inglehart R. substantiated that there is a 
gradual transition of society from the priority 
of “materialistic” values (advantage of physical 
and psychological safety and well-being) to 
the “post-materialistic” values – in which there 
is distinguished importance of belonging to a 
group of self-expression and quality of life.

In this sense, the student community 
serves as an environmental socialization 
of certain group regulations which in their 
turn determine the attractiveness (or unat-
tractiveness) of certain professional activi-
ties, considering such a professional career 
in the light of opportunities to achieve cer-
tain public (group) standards.

Explanation of radical change of values in 
modern society is grounded on two hypoth-
eses by Inglehart R., approximately called 
as a deficiency hypothesis and a hypothesis 
of socialization.

Deficiency hypothesis derived from the 
assumption that the values of the individual 
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reflect the socio-economic environment. 
People tend to give more importance to 
those needs, which they lack.

When the primary economic and psycho-
logical needs of the individual are satisfied, 
values based on them lose their previous 
importance and yield to others.

Following this hypothesis it could be 
expected that the change in economic 
conditions immediately lead to changes in 
the value priorities. That is a long period of 
economic growth and prosperity will lead 
to post-materialistic values, and economic 
decline – to reduction of their significance.

Supplement to the deficiency hypoth-
esis is the socialization hypothesis, which 
suggests that the relationship factors and 
individual value priorities is not so straight-
forward. The social and political values of 
a grown-up individual are affected by his 
early socialization. In the case of occupa-
tional socialization stated thesis is entirely 
fair. However, while analyzing the profes-
sional socialization, this statement is false 
because of the fact that to complete the 
professional socialization one need a cer-
tain level of labor socialization and overall 
level of professional knowledge.

Canadian sociologist Scott Flanagan in 
the series of articles, criticizing Inglehart’s 
theory, put forward an assumption con-
cerning the existence of not one but two 
value planes in public consciousness – the 
plane of materialism / non-materialism and 
the plane of authoritarianism / liberalism. 
He also put forward the idea that change 
of values along authoritarian / libertarian 
plane is more important in today’s envi-
ronment. The results of his studies have 
shown that changes in values caused by 
the change from one generation to others, 
occurs only in the plane of the author-
itarian / libertarian values [4, p. 268]. 
Without going into the debate, it is worth 
noting that these dichotomies are interde-
pendent and interrelated, because liber-
alism is one of the theoretical foundations 
of postmodernism. The second model is 
the description of the socio-cultural envi-
ronment associated with traditional indica-
tors of social status – income, education 
and occupation. Most likely is that thriving 
groups were in more secure economical 
position during their formation than the 
less prosperous group.

That is, the more successful the group 
is, the more it expresses post-materialistic 
values.

In our opinion, the Ukrainian realities 
indicate the adequacy of that part S. Fla-
nagan’s theory, which states that some age 
differences are more significant for author-
itarian / libertarian values.

H. Andryeyenkova noted this situation 
in Russia: “Inglehart’s “quiet revolution” in 
the sphere of values occurs primarily as a 
shift from authoritarian to libertarian values, 
or the so-called “participation values” 
[1, p. 73–81]. On the basis of these studies, 
which were based on the Inglehart’s theory 
H. Andryeyenkova notes that groups with 
higher socio-economic status should have 
more post-materialistic orientation than the 
group with lower status.

But even if such dependence is indi-
cated, there is a question about its causes. 
There are at least three explanations for the 
causes of such dependence.

The first one the scholar explains by cru-
cial importance of attachment to post-ma-
terialistic values of economic security expe-
rienced by the individual.

Another possible explanation may serve 
as a difference in the level of education.

A third explanation for the strong link 
between socio-economic variable and 
materialistic / post-materialistic values, 
which Inglehart himself keeps to, is the dif-
ferences in the degree of economic secu-
rity that the individual felt during their for-
mation.

It means that relations are important if 
they automatically combine levels of edu-
cation and welfare, students come to 
an understanding of the harsh realities 
[1, p. 73–81].

In general agreeing with the proposed 
model it should be noted that the national 
present is in the phase of transitivity, which 
leads to activation of postmodern values.

In our opinion, we should also com-
pare the virtual and the real possibilities 
of achieving certain social standards and 
values as a condition of goods (values) sub-
stitutes’ usage.

We believe in the case of failing to achieve 
real prospects in education, for example, 
we can speak about getting a simulacrum 
of education (i.e., often a non-functional 
copy of the base product).

In this context, the issue of transmission 
and transformation (as well as their own 
socialization) of postmodern values obtains 
more difficulties.

In this alternative to liberalism is authori-
tarianism (which may be in the form of state 
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intervention in social processes). However, 
this model is appropriate for the national 
youth, which is quite a large group of stu-
dents who prefer a career under the aus-
pices of state paternalism.

Significant stratification of students 
occurs in the classroom too. It is not only 
the success, level of diligence, etc., but 
also differences in the factors motivating 
the process of learning.

As a result of the author’s research it 
was revealed that a significant proportion 
of students responds adequately to market 
impulses and therefore is active in the 
development of knowledge.

However, there is a parallel large group 
of students with the opposite determination.

They are characterized by the absence of 
more or less clear guidelines, formal adjust-
ment or exclusion from the educational 
process, great importance in the study of 
external stimuli – such as the “power” influ-
ence of the dean, strict monitoring of atten-
dance and etc.

Moreover, they ignore the need for sig-
nificant effort to master their knowledge, 
receiving of professional self-determination, 
social and protective functions of higher edu-
cation in some cases form captive positions 
of students, paternalistic model of behavior.

These aspects we associate with low 
labor socialization, and essentially voca-
tional and educational exclusion.

An extreme form of this process may be 
disintegration, the causes of which may be 
insufficient initial level of social inclusion or 
social exclusion, having originated already 
in the process of learning as the result of 
cognitive dissonance, in case of conflict 
between personal values and the values 
and norms of a particular profession.

The above mentioned fact leads to higher 
research attention to the process of inte-
gration of young people.

In the field of employment such inte-
gration contributed to the formation of two 
behavioral strategies: on the one hand, it 
is determined by the Russian researcher 
N. Fedotova as “a special type of behavior 
of social subject associated with minimizing 
the effort to achieve a pre-fixed and amount 
and quality of a reward for participating in 
the activities of various industrial and eco-
nomic institutions, which is not associated 
with these efforts” [7]. On the other hand – 
to achieve the desired amount of compen-
sation without key attention to the amount 
of effort that will be spent in the process of 

achieving it.
In this first strategy does not guarantee 

even basic social and economic survival; 
the second can lead to social isolation.

As rightly N. Fedotova notes "stereo-
type, according to which young people in 
society was seen as a cheap and immature 
resource was gradually formed.”

Also, the author notes that "in a society 
based on coercion, integration into social 
structures could be achieved only if the man 
meekly accepted their fate” [7, p. 15–16]. 
Without denying the first part of the state-
ment it should be noted that the essence 
of adaptation (with which the researcher 
herself agrees) is the adaptation of the 
individual to the social and economic con-
ditions, the roles and functions of social 
norms, etc. 

Thus it is, in fact, a review of the indi-
vidual with those standards. Feedback 
factor (a disagreement of the individual 
to follow them) means individual unwill-
ingness to adapt to the conditions of a 
particular society. In fact, each individual 
in the process of adaptation has “meekly 
to accept their fate” or to be isolated from 
society.

As the Russian author Yu. Zubok noted 
integration combines two parallel pro-
cesses: mechanical incorporation into the 
social community and awareness of being 
part of this community.

At the empirical level, the integration of 
young people in society is determined by the 
extent of its involvement in the social struc-
ture and the degree of internal self-identi-
fication with them through the interioriza-
tion of values and norms of the community  
[2, p. 47]. Agreeing with this opinion we 
consider it necessary to clarify that the 
integration of the professional activities also 
occurs as contamination and as self-aware-
ness. The presence of a profession (edu-
cation) and professional status will indicate 
relevant characteristics.

In this case, the latter is not possible 
without socialization before professional 
activity.

Instead, a significant impediment to 
successful professional socialization, in 
our opinion, is a sharp increase in social 
differentiation and changes in the struc-
ture of public relations, which are factor 
demotivating process of professional 
socialization. Moreover, in general inten-
sive contacts of modern young generation 
of Ukrainian youth with new social medi-
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ators, uncharacteristic for the socializa-
tion of previous generations make gen-
eration differences more significant, and 
thus increase the socio-cultural and val-
ue-normative gap, which results in com-
plications of generation dialogue (as in the 
field of professional socialization, in which 
the role of such a dialogue is significant). 
Yu. Zubok identifies a number of problems 
that prevent integration (and socialization, 
in our opinion) of young people in social 
structures and processes (including the 
professionalization):

Firstly, in terms of social transformation 
youth more often denies adult’s experience 
than absorbs it. This changes the shape of 
the continuity in the first link of the repro-
ductive process;

Secondly, the socio-economic crisis 
worsened situation of the most vulnerable 
groups, which include youth, and put it in 
conflict controversy with the public;

thirdly, society still has not developed 
a clear understanding of the development 
model, thus the general adaptation strat-
egies of young people are still confusing  
[2, p. 47]. While agreeing with the expla-
nation it should be added that the lack of 
social priorities prevents the formation of 
life strategies not only for the youth.

Middle-aged people making decisions 
about the need to change life strategies 
also come into competition with the youth 
for building new living conditions and adap-
tation strategies in that social field, which 
they were not familiar with before.

In fact, the level of public competition is 
increasing, causing its sharpness, deep-
ening controversy and complicating labor 
socialization format.

For example, if the middle aged people 
went to other social fields (in other indus-
tries, professions) their place would be 
occupied by the young. Their professional 
socialization will be carried out by the older 
generation, which further complicates the 
process of socialization through much 
greater generation misunderstanding.

However, considering the opinions of 
T. Parsons, we can say that the full inte-
gration of the processes in this case one 
cannot say about because the state of inte-
gration implies the existence of ordered 
conflict-free relations within the social 
system, the main essential characteristics 
which are recognized are "sustainability" 
and “social order” [5, p. 180]. Outlined 
social processes on the contrary exacer-

bate conflict in the social system (due to 
decreased demand for labor in the crisis 
economies, which include the economy 
of Ukraine). The absence of integration 
makes it impossible for young people to 
compete in the labor market. So obviously 
there is (or should be) other relatively con-
flict forms of social interaction in the pro-
cess of social integration to labor and labor 
socialization.

At the same time one cannot but note 
that Ukrainian social reformation is carried 
out by the further complication of social 
organization, strengthening the structural 
and functional differentiation. This process 
is under growing tensions and social con-
flicts, contributing to their aggravation [6]. 
Processes of social post-modernization 
also deepen differentiation, further exacer-
bates the problem of labor socialization and 
integration. In this context, we can speak 
of the need to overcome the disintegration 
tendencies and way out of conflict within 
specific social groups (especially in the 
generation context).

Also some importance is given to pre-
serving the integrity and stability of society 
as a whole by creating search systems 
integrating social mechanisms. Obviously 
scarce labor (which was the deficit as 
a result of the economic crisis) cannot 
be such resources. Therefore, handling 
unavoidable social conflicts (contradic-
tions) should be the main determinant of 
stabilization.

Similar recommendations are given by 
Yu. Zubok, who in this context considers 
reconciliation as something different from 
the traditional understanding of the meaning 
of parsonian sense of integration. In her 
opinion, the integration should be seen not 
as the achievement of stability and immuta-
bility, but as a way of resolving social con-
flicts.

Youth in the course of its development 
as a subject of social reproduction conflict 
with the social system at all levels.

Moreover, if under the conditions of social 
stability conflicts usually are local in nature 
and mostly resolved at the micro-level, in 
an unstable society there is their escalation 
to the macro-level that is to society as a 
whole [2, p. 47]. In this format, the primary 
professional socialization within the univer-
sity as a social institution can be seen as a 
means of reducing social conflict because 
the socialization process in professional 
and proper labor standards and values is 
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the greatest achievement of norms “and 
values” nearness.

In fact, labor and professional sphere 
acts as the only medium of social generation 
dialogue, the existence of which is objec-
tively necessary (because work activity is a 
purposeful form of activity, the implementa-
tion of which is impossible without the con-
sent of the parties).

Thus, depending on the efficiency of the 
process of professional socialization young 
people can integrate into society that is can 
share all the social relations, structures and 
be approved in self-identification with them 
or experience social exclusion.

In this case, the appropriate exception 
can occur not at public, but at the pro-
fessional level, which encourages young 
people to move away from the professional 
activities of a certain kind imitating profes-
sional search, or to attempt to put in other 
professional community (both occur fairly 
often).

Usually responsibility for the unsuc-
cessful integration process is put on the 
social institution of education that does not 
provide sufficient conditions for the imple-
mentation of professional opportunities of 
young people (giving substandard knowl-
edge, does not provide the quality of prac-
tice, etc.), prevents their self-realization, 
thus contributing to its social exclusion.

The process of unsuccessful profes-
sional socialization and adaptation, which 
may result in a process of social exclusion, 
also deserves careful research attention.


