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Our study is devoted to the characterization
of the phenomenon, structure and main
psychological  correlates  of  academic
self-regulation of future managers in the
process of academic and professional
managerial activity. Thanks to the theoretical
and  methodological  analysis of the
phenomenon of academic self-regulation
of future managers, it was possible to
establish that it acts as the ability to manage
oneself and one's managerial activity
based on the perception and deep, clear
and comprehensive awareness by future
managers of their own mental states and
the features and consequences of behavior
and activity in a professional managerial
environment. Professional managerial
activity is made possible by the functioning
of the system of individual psychological
professional competencies of the future
manager at the  psychophysiological,
cognitive, personal and interpersonal levels.

In the course of the empirical study, it was
proven that the perception of relationships
with teachers and difficult learning conditions
as sources of stress does not contribute to
effective academic self-requlation of future
managers, and the educational process as a
stress factor makes self-requlation of future
managers impossible in identified and internal
forms. It was determined that emotional
exhaustion, depersonalization and reduction
of achievements in the structure of academic
self-regulation of future managers are opposite
psychological  indicators to  ethnocultural
and personal motives for mastering the
management profession, and depersonalization
and reduction of achievements contribute to the
growth of the values of revenge motives. It was
found that external, identified and introjected
regulation as indicators of academic self-
regulation of future managers predict a higher
degree of formation of patriotic, civic, personal

motives for mastering the management
profession.
Key words: future manager, professional

training, self-requlation, educational stressor,
non-verbal creativity, motivation for mastering
management profession, correlation, structure.

Hawe OocrnideHHs1 rpucssideHe  xapakme-
pucmuyi gheHomeHy, cmpykmypu U OCHOBHUX
ICUXO/I02I4HUX KOpensimig akademiyHoi camo-
peaynsiyii MalibymHix MeHedxepig y npouyeci
axadeMiyHO-NpPogheciliHOI yrpasniHCLKOI Oisiib-
Hocmi. 3aB0siku PoBedeHoOMy meopemuKko-me-
modosioeidHOMY —aHaslisy ¢heHOoMeHy akaoe-
MiyHOI camopeay isyii MalibymHix MeHeoxepis
B0a/10Cs1 BCMaHoBUMU, WO BOHa BUCMYIAE SIK
30amHicmb Kepysamu Cob0oK ma CBOEHO yrpas-
JIIHCBKOK aKMUBHICMIO Ha OCHOBI crpuliMaHHs1
ma 21uboKo20, 4imko2o Ui po320pHYMo20 yc8i-
0oM/IeHHST MalBymHIMU MEeHeOXepamu BAACHUX
ficuxiyHUX cmaHig i ocobaugocmell i Hac/iokis
rogediHku U disiibHocmi y rpogheciliHomy ynpas-
JliHCbKOMY cepedosulyi. MpogbeciliHa yrpags/iiH-
cbka Oisi/IbHICMb  YMOX/IUB/TIIOEMBCST  3aBOSKU
QOyHKUIOHYBaHHIO cucmemu iHOuBIOya/IbHO-MCU-
XO/102i4HUX MPOGYECIliHUX KoMmemeHmHocmel
MalibymHb020 MeHedxepa Ha rcuxogpiziosnoaiy-
HOMY, KO2HIMUBHOMY, 0COBUCMICHOMY ma MiO-
COBUCMICHOMY PIBHSIX.

Y npoyeci nposedeHo20 eMmIipu4Ho20  00C/Ii-
OeHHs1 6710 00BEOEHO, WO crpuliHImms cmo-
CYHKIB i3 BUK/Ia0a4aMu ma BaXKKUX yMOB HaB4YaHHs1
SIK O)epes1 cmpecy He crpusie echekmusHill aka-
OeMiqHili camopeay isayil MaltibymHIX MeHeoXepis,
a Hagya/TbHUL MPOYEC sIK Cmpecosull YUHHUK yHe-
MOX/IUB/IIOE  camopeay/iayito MalibymHix MeHe-
Oxepis 8 i0eHMUchikosaHill | BHympiLUHILl chopmax.
BusHa4YeHo, Wo emMoyiliHe BUCHaXKEHHSI, 0ernepco-
Ha/izayisi ma pedykyis 0oCsi2HeHb Yy CmpyKmypi
akademidHoi  camopeayniayii MatbymHix MeHe-
OXepiB € MPOMU/IEXHUMU MCUXO/I02IYHUMU MOKa3-
HUKaMu 00 emHOKy/lbmypHo20 U 0cobucmoz0
Momusig onaHysaHHs1 Yrpas/iHCbKo2o haxy, a
denepcoHanizauyisi ma pedykyisi 00Csi2HEHb Crpu-
SI0Mb 3pOCMAaHHI0 3Ha4eHb MOmuUBI8 MOMCMU.
BusianeHo, wo 308HiLUHSI, i0eHmudbikosaHa U
IHMPOEKMOBaHa peaynsiyisi sIK MOKA3HUKU aka-
demiqHoi  camopeaynsiyii MalibymHiX MeHeoxe-
pis nepedbayaroms BULy Mipy cghopMosaHoCmi
nampiomuyHo20, 2POMadsIHCbKO20, 0COBUCMO20
Momusig OraHyBsaHHs1 rpogbecii MeHeoxepa.
KniouoBi cnoBa: malibymHili MeHedxep, npo-
¢beciliHa nidzomoska, camopeay/isyjis, Has4a/lb-
Hull cmpecop, HesepbasibHa KpeamusHiCMb,
momusayjsi ornaHyBaHHs1 yrpas/iHCbKo20 ¢haxy,
Kopesisyis, cmpykmypa.

The regulation of the professional and academic
activities of a future manager due to the specificity of
his managerial functioning and the content-structural
features of his cognition and understanding of the
surrounding world and his own place and role in
it is caused by his psychophysiological, personal,
professional-ethical, motivational-volitional mental
characteristics. The current state of training of
future managers in the context of their intrapersonal
and interpersonal regulatory and self-regulatory
competence does not fully meet the changing and
complex challenges of today, which requires a
significant modernization of the structure and content
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of academic psychological and pedagogical training
for further professional managerial activity. The
guestions of the optimal structure and leading factors
of development, the main psychological correlates
of academic self-regulation as an important mental
neoplasm in the structure of the general competence
of the future manager are necessarily raised. These
considerations, strictly speaking, determine the
relevance and feasibility of further research.

In the process of studying the features of
the development of professional reflection of
future managers-economists, N.S. Dymchenko
demonstrates. that its formation is more expedient

149




FABITYC

to understand as a complex organized process
caused by the introduction into the educational work
of higher education institutions of requirements
for psychological and perceptual training, game
exercises of a business orientation, holding scientific
and practical conferences for students, seminars to
stimulate the development of professional reflection of
student managers. At the same time, in the process of
research it is proved that the degree of development
of professional reflection of a future manager is
determined, first of all, the level of empathy, the
properties of personal and intellectual reflection,
the degree of cognitive complexity of the individual,
etc. [1].

L.A. Kolesnichenko proposes to consider personal
self-regulation as a systemic formation of a high
level of complexity, which acts from the content and
procedural sides in the process of professional training
and is closely related to the level and structure of the
self-esteem of the individual and acts as a mostly
conscious, expedient planning, construction and
restructuring by the subject of his own actions and
deeds, strategies of thinking according to personally
significant goals, motives and needs. The author puts
forward a model of personal self-regulation of future
managers, which harmoniously combines the content
(sources, motivations and directions of the future
manager’s personal activity, his needs, motives,
goals and orientation) and procedural components
(style of self-regulation, features of planning
activities, its modeling, further programming and
mandatory evaluation of results, which provides for
some correction of activities if necessary) and in the
structural-level section, self-esteem of the individual
(achievements in self-knowledge, emotional-value
attitude to one’s own “I” and one’s inner world, the
results of their correlation) [4].

O.V. Drobot in the process of studying the
psychological nature of professional consciousness
generated a structural-functional model of the
production of the image of the future profession by
the consciousness of future managers. This model
involves understanding professional consciousness
(including professional knowledge, professional
action programs, professional motives and values,
sensitive and emotional experience) and the image of
the profession (self-assessment of oneself as a future
manager, self-regulation of the professional “I”, self-
control of professional development, opportunities
for self-realization in management activities, further
professional self-improvement, emotional and
sensory aspects of future professional management
activities) as a process-result dichotomy [2].

N.A. Zinchuk argues that in the process of
professional training, the analytical competence
of the future manager as a component of their
professional competence acts as an integrative and
dynamic, constantly growing, enriched in the course
of academic and professional activities characteristic
of the student-manager, which acts as a factor in the
development of his ability to perform professional
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analytical tasks in the field of management. Itis argued
that the key components of such an ability are the
theory of the organization of the analytical process,
the ability to choose and apply appropriate analytical
methods, the development of logical thinking, a
creative approach to a specific type of managerial
activity, and the presence of practical experience in
it [3].

Putting forward the author’s model of the formation
of professional responsibility of future managers,
A.O. Orlov believes that it should provide for the
appropriate formation of professional responsibility,
methodically balanced implementation of educational
and educational influences, the use of effective
methods of interactive learning (business games,
special software), work in small groups, and the
use of project-based learning methods. Among
the organizational and pedagogical conditions for
the successful application of such a model of the
formation of professional responsibility of future
managers, the author highlights in particular: the
orientation of the educational and educational process
of the future manager on the modeling of professional
managerial activity; the subjective problematic nature
of the content of training and its implementation in
practical managerial activity in the course of solving
educational tasks; development of responsibility for
the consequences of management decisions; optimal
ratio of executive activity and leadership position in the
structure of a small social group; active application of
the model of formation of professional responsibility
of future managers [8].

G.V. Ozhubko defines social intelligence in the
context of a person’s motivated ability to understand,
in addition to others, also himself in the conditions of
constant dynamics of mental states and interpersonal
relationships, to realize and predict the consequences
of both his own actions and the behavioral acts of
interaction partners. A program for the development
of social intelligence of future managers is proposed,
which includes theoretical (knowledge of social
intelligence, its functions, factors and features of
manifestation in the professional activities of a future
manager) and applied parts (stimulation of general
abilities associated with social intelligence in student
managers, increasing the accuracy of reflection,
optimizing the level of development of empathic
gualities, developing sensitivity, increasing the level
of acceptability of a group by a manager) [6].

Considering the features of the development of the
creative process of future managers, O.M. Khartsiy
defines the following main social features of a
creative personality: depth and breadth of knowledge,
the ability to apply them in various situations, the
presence of a persistent need for constant updating
of existing knowledge and acquisition of new ones,
a reasonable desire to achieve truth, the ability to
understand the essence of the problem, to identify
connections  between everyday phenomena,
analytical and synthetic skills, a high level of
academic and professional independence, a constant
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desire for self-improvement and the most complete
self-realization, a constructive critical attitude towards
others and oneself, the ability to avoid archaic habits
and established concepts, the ability to establish
connections between innovative cognitive structures
and already existing personal experience and
cultural and historical experience of humanity, the
development of scientific worldview orientations. All
this, in the author’s opinion, in systemic interaction
makes it possible to set and solve new tasks in the
field of one’s activity, to search for new and modernize
existing approaches to solving a specific problem in
a non-standard, independent and optimal way [9;
10, p. 269].

According to N.M. Nadyuk, the ability to make
managerial decisions acts as a complex of the future
manager’s activity capabilities and his individual
psychological properties, which collectively determine
the adoption of effective managerial decisions and
develop in the process of the future manager’s
academic and professional activity. The possibilities
of professional management activities are realized
through a system of individual-psychological
professional competencies of the future manager
at the psychophysiological (emotional stability,
concentration, organization), cognitive (analytical-
synthetic thinking qualities, creativity in the process
of cognition), personal (independence, responsibility,
perseverance, risk-taking) and socio-psychological
(ability to establish productive relationships in a
group, to teamwork) levels [5].

Giventhe analysis of the features of the professional
training of the future manager and the specifics of his
academic and professional formation, we can state
that the academic self-regulation of future managers is
the ability to manage themselves and their managerial
activity based on the perception and deep, clear and
comprehensive awareness of their own mental states
and the features and consequences of behavior in
a professional management environment. At the
same time, the direct realization of the possibility of
professional managerial activity is facilitated by a
comprehensive and developed system of individual
psychological professional competencies of the
future manager at the psychophysiological, cognitive,
personal, and socio-psychological (interpersonal)
levels of activity.

The purpose of our work is to characterize the
phenomenon, structure and main psychological
correlates of academic self-regulation of future

managers in the process of academic and professional
management activities. In accordance with the
stated purpose of the study, the following tasks
were defined: 1) to determine the modern scientific,
theoretical and methodological prerequisites for
studying the phenomenon of academic self-regulation
of future managers in a structural-level sense; 2) to
describe the main empirical features of the structural-
functional features and psychological derivatives of
academic self-regulation of future managers; 3) to
deepen the available scientific information about the
psychological structure of professional training of
modern managers.

As research methods, we use theoretical and
methodological analysis of psychological, pedagogical
and methodological literature on the topic of the
study, psychological and diagnostic examination of
student managers in the course of academic and
professional activities, methods of mathematical
and statistical processing of the material (correlation
analysis according to K. Pearson). The following
psychological and diagnostic methods were used
in the research process: Questionnaire of stress
factors of educational activity (questionnaire of
M.A. Kuznetsov), questionnaire of academic self-
regulation of R.M. Ryan and D.R. Connell (Causal
dimension Scale Il SRQ-A), methodology of research
of motivation of mastering profession of I.V. Lozovy,
Ukrainian adaptation of questionnaire MBI. The
validity and reliability of the methods were confirmed
in the studies of R.S. Okorokov, devoted to the issues
of professional development of future specialists
[7, p. 156-157].

The empirical sample of the research was made up
of students of the first and third years of full-time and
part-time form of the first (bachelor’s) level of higher
education in the specialty 073 Management, studying
at the Faculty of History and Law at the State Higher
Educational Institution “Donbass State Pedagogical
University” with a total number of 40 people.

The main task of the research was to determine
the psychological characteristics and correlates of
academic regulation of the future manager in the
process of professional training in a modern higher
education institution. Table 1 shows the correlations
between the academic self-regulation indicators
of future managers and the effects of educational
stressors.

Perception of relationships with teachers and difficult
learning conditions as sources of stress is negatively

Table 1

Correlations between academic self-regulation and the effects of educational stressors
in future managers

Indicators External Introjected Identified Internal
Stress from students -0,04 -0,01 -0,08 -0,13
Stress from lecturers -0,24 -0,25 -0,30 -0,33
Stress from the educational process -0,08 -0,11 -0,25 -0,30
Stress from learning conditions -0,21 -0,20 -0,29 -0,27
Stress from learning conditions -0,00 -0,06 -0,10 -0,13
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correlated with all regulators of educational and
professional activity of future managers. The educational
process as a stressor is negatively correlated with
identified and internal self-regulation in the education
of future managers. Table 2 shows the correlations of
educational burnout and motivation for mastering the
management profession of future managers.

Emotional exhaustion, depersonalization,
and reduction of achievements are negatively
correlated, first of all, with ethnocultural and personal
motives for mastering a management profession.
Depersonalization and reduction of achievements
have positive connections with the motive of revenge
of future managers. Table 3 shows the correlations of
academic self-regulation and mativation for mastering
a management profession of future managers.

External, identified and introjected regulation in the
training of future managers predict a higher degree
of formation of patriotic, civic, personal motives
for mastering the profession of manager. Internal
academic self-regulation has positive connections
with patriotic, civic, ethnocultural, personal motives
and negatively correlates with the monetary motive
of future managers. Table 4 shows the correlations of
academic self-regulation and educational burnout of
future managers.

Emotional exhaustion from training of future
managers involves a decrease in identified and
internal regulation in educational activities, and
depersonalization and reduction of personal
achievements — all academic regulators of future
managers.

According to the results of the study, we can draw
the following conclusions: 1) through a theoretical and
methodological analysis of the psychological nature,
structure and functions ofthe phenomenon under study;,
it was determined that the academic self-regulation of
future managers is their ability to manage themselves
and their managerial activity based on the perception
and deep, clear and comprehensive awareness
of their own mental states and the characteristics
and consequences of behavior in a professional
management environment; 2) it was established that
the perception of relationships with lecturers and
difficult learning conditions as sources of stress does
not contribute to effective academic self-regulation of
future managers, and the educational process as a
stress factor makes self-regulation of future managers
in identified and internal forms impossible; 3) it has
been empirically proven that emotional exhaustion,
depersonalization and reduction of achievements
in the structure of academic self-regulation of future

Table 2

Correlations of educational burnout and motivation for mastering the management profession
of future managers

Indicators Emotional exhaustion Depersonalization Reduction of achievements
Patriotic motive 0,00 0,05 -0,07
Civic motive 0,04 0,10 0,04
Ethno-cultural motive -0,24 -0,42 -0,46
Personal motive -0,25 -0,47 -0,46
Revenge motive 0,07 0,20 0,26
Monetary motive 0,04 0,16 0,20

Table 3

Correlations of academic self-regulation and motivation for mastering a management profession
of future managers

Indicators External Introjected Identified Internal
Patriotic motive 0,27 0,29 0,41 0,45
Civic motive 0,14 0,17 0,22 0,22
Ethno-cultural motive 0,47 0,53 0,73 0,84
Personal motive 0,55 0,60 0,77 0,87
Revenge motive -0,10 -0,17 -0,17 -0,17
Monetary motive -0,45 -0,50 -0,65 -0,70
Table 4
Correlations between academic self-regulation and educational burnout in future managers
Indicators_ Emotional exhaustion Depersonalization Re(_iuction

of self-regulation of achievements
External -0,15 -0,25 -0,27
Introjected -0,13 -0,23 -0,22
Identified -0,26 -0,40 -0,41
Internal -0,27 -0,43 -0,43
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managers are opposite psychological indicators to
ethnocultural and personal motives for mastering
the management profession, and depersonalization
and reduction of achievements have the effect of
contributing to the growth of the values of revenge
motives; 4) it was possible to establish that external,
identified and introjected regulation as indicators of
academic self-regulation of future managers predict a
higher degree of formation of patriotic, civic, personal
motives for mastering the management profession.
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